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Modify Section 8 As Follows:

Modify section 8-1 to read as follows:

8-1 Providing an employee has the necessary qualifications, seniority shall be the determining factor to
promote, demote, and transfer in the bargaining unit, except as otherwise provided for hi Section 8-12
(C) and Section 8-19 of this agreement.

Modify section 8-9 to read as follows:

8-9 The number of trainee and apprentice positions will be established or eliminated by the Company in
keeping with the operation, or hi accordance with the provisions of 8-19.

Modify section 8-19 to read as follows:

8-19 If a progression unit is discontinued permanently or there is a permanent reduction in the number of
employees required, employees shall be reduced in the reverse order of their progression unit ranking.

If the affected employee holds either a permanent progression unit number or is a permanently assigned
trainee with a mhiimum of three (3) years plant seniority, then if this employee so desires he/she may
displace the first trainee starting from the bottom of a progression with less plant seniority hi any unit.

In this circumstance ("bumping") and at its sole discretion the Company may elect to temporarily
increase by one (1) the number of assigned trainee par positions in any affected progression unit, and is
entitled to fill such positions without the requirement to bid. The company shall declare its intent to
exercise this right, or not, for each affected progression after the first employee elects to bump into that
progression.

If the Company does not elect to temporarily increase the assigned trainee par number, that trainee will
be displaced and the bumping employee will enter the unit as the bottom trainee.

If the Company does elect to temporarily increase the assigned trainee par number then the person who
was bumped from this progression moves to the "bumper list". When it is their turn to exercise their
bumping rights they have the option to bump to the extra trainee spot if it is still open, or bump elsewhere
if there is a person below them (plant seniority) from the unit from which they were bumped still on the
bumper list. If there is no employee below them on the bumper list from that progression unit, they will
be assigned to the bottom (extra) assigned trainee spot.

Modify section 8-4(b) to read as follows:

(b) For Operations:

Included in the 10 percent will be permanently assigned trainees in a progression unit with two (2) years
service hi the unit. All operating employees and permanently assigned trainees must have a minimum of
five (5) years progression unit seniority to be eligible to bid.
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Unassigned trainees with five (5) years plant seniority will also be eligible to bid. Operating employees,
permanently assigned trainees, and eligible unassigned trainees in a progression unit will be allowed only
one (1) bid within the Operating department.

Operating employees awarded bids within the Operating department will receive the trainee rate of pay.


